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Ohio Health Choice (OHC)
has named Bryan Kennedy
its new president following
a two-month national
search. The hiring of
Kennedy comes after the
October purchase of OHC
by Summa Health System
and Mercy Medical Center.

Kennedy brings more
than 20-years of
experience to OHC, having

most recently served as both director of sales and manager
of underwriting services for AultCare, where he is credited
with implementing new sales methodologies that led to a
significant increase in the company’s client base and number
of covered lives. In addition to overseeing the daily
operations of OHC, he is responsible for implementing
strategies and programs to increase OHC’s customer base.

“I joined OHC because I see tremendous opportunities for
the growth of the business and our
presence in the marketplace,”
Kennedy said. “The OHC name has
long been synonymous with quality,
and coupled with the outstanding
reputations of Summa Health System
and Mercy Medical Center, I look
forward to strengthening our position
within the industry.”

Kennedy also has worked at Meridia Health Plan, Emerald
Health Network, Blue Cross & Blue Shield of Ohio and Great
West Life Assurance Company. He is a 1980 graduate of
John Carroll University, where he earned a bachelor of
science in business administration degree with a
concentration on marketing.

“We hired Bryan because he has a proven track record in
the industry and is the right person to lead OHC into the
future,” said Summa Health System Chief Financial Officer
and Chairman of the OHC search committee Mike Rutherford.
“The search committee was very careful to look for someone
who has demonstrated a comprehensive understanding not
only of the industry, but of how to implement the strategies
which translate into a successful business operation. Bryan
Kennedy is that person.”

OHC was the first PPO in Ohio, and includes 198
hospitals, 8,000 primary care providers and 18,000
specialists. It contracts with 94 third party administrators
covering members across all 88 counties in Ohio. OHC was
established in 1982 by St. Vincent Charity Hospital in

Cleveland, a healthcare facility
of the Sisters of Charity of St.
Augustine.

OHC names president
by Mike Bernstein

AskHR
The answers to all of your human resources questions

are only a click away!  Visit “Relating to You” on the

Summa@Work intranet site for information on your

benefits, payroll, educational and other needs. You

can also use AskHR@summa-health.org to ask all

of your HR questions. Kyle Klawitter, vice president

of human resources, checks the address daily.

Mentoring Process Begins To Grow
Possible Future Leaders

Beginning in September 2005 a mentoring process was
developed and implemented by the Leadership Committee of the
Diversity Advisory Council (DAC). This mentoring process is
designed to pair a professional employee with leadership potential
with a seasoned manager in an area of interest to the employee.
The business case for mentoring programs range from gains in
employee retention, to improved recruitment of women and
people of color, to better and more cost-effective learning and
development of leaders for the organization. This developmental
opportunity was provided to Summa Health System employees
as a chance to prepare for possible open positions within the
organization. It does not promise a management position within
the organization.

The following employees have been accepted into the
process for 2006:

Tiffany Brown, Food & Nutrition Services, SHSH

Lori DeJacimo, Patient Financial Services, SHSH

Rosemary Hickin, Application Support, SHSH

Deirdre McDonald, IT Systems & Operations, SC

Dana Robinson, Provider Relations, SC

Claudester Stephens, Infection Control, SHSH

Keir Ulrich, Accounts Receivable, SC

Sue Williams, Nursing Research, SHSH

Dave Woloch, Reimbursement, SHSH

During the 12 month program, these employees will meet
monthly with a mentor and at specified times for formal learning
opportunities. The DAC Leadership Committee will monitor their
progress and provide support during the year. The impact of the
program will be measured on an ongoing basis through written
evaluations, identified growth experiences cited by the both
parties and by determining the percentage of actions plans
completed during the process.

For more information regarding the process, contact
Beth Kalail-Vidmar in Human Resource Development
at (330) 375-3152.

LifeChoices Open Enrollment Process
Undergoes Change

Summa’s Annual Benefit Open Enrollment process is
undergoing a big change in 2006!

As a benefit-eligible employee, you will need to meet with a
WorkPlace Solutions Enrollment Specialist only if you are making
changes to your current benefit plans; or if you wish to do a full
review of all your available benefit options. If you do not meet
with an Enrollment Specialist, your current benefit elections will
roll into the 2006 Benefit Plan Year which begins April 1, 2006.

Enrollment Specialists from WorkPlace Solutions will be on-
hand February 15 thru March 3, 2006. If you wish to make
changes to your current benefit elections, you can do so by
meeting with an Enrollment Specialist. If you do not meet with
an Enrollment Specialist, your current benefits will roll over to the
new Benefit Plan Year.

In February, enrollment materials were mailed to eligible
employees at home. This information includes general locations
where enrollment specialists are available on a first come, first
serve basis to help guide you through the enrollment process.
Check your enrollment materials for a schedule of times and
locations. If you are unable to personally meet with an
enrollment specialist, you can enroll by contacting the WorkPlace
Solutions enrollment hotline at 1-800-227-9985, Monday
through Friday between 8 a.m. and 6 p.m. from February 15
through March 1.

For more information about LifeChoices, open enrollment or
if you have questions, contact Benefits Administration
at (330) 379-9291.

Bryan Kennedy

In the January issue of The Pulse Mike Rutherford was incorrectly
identified as the Chief Operating Officer for Summa Health System. His
correct title is Chief Financial Officer for Summa Health System.


